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WuXi Biologics Ireland Ltd. follows WuXi Biologics (Cayman) Inc. (the
Corporate) Employee Diversity Policy™.

By 30 Jun 2022, WuXi Biologics Ireland Ltd comprises of 344 employees
based in Dundalk, Co. Louth

We employ a highly skilled workforce who specialize in biologics
and pharma including engineers, scientists and business related
disciplines

We support flexible manufacturing options for our clients using
Scale Out strategy and Continuous Processing.

*
WuXi Biologics Employee Diversity Policy



https://www.wuxibiologics.com/wp-content/uploads/Employee-Diversity-Policy-of-WuXi-Biologics.pdf
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Ireland is the latest country across Europe and USA to introduce mandatory gender pay gap reporting. The aim is to address
gender pay gaps in the workplace

The gender pay gap is the difference in the average hourly wage of men and women across a workforce — it compares the pay
of all working men and all working women

The Gender Pay Gap information Act 2021 requires organisations to report their hourly gender pay gap across a range of
metrics. Organisations are asked to select a ‘snapshot’ date in the month of June 2022. The reporting is based on the
workforce employed on this date. WuXi Biologics snapshot date is June 30t 2022.

‘According to the latest Eurostat figures, the national gender pay gap in Ireland is 13.9% down from 17.3% in 2007. Ireland
compares well with the EU average of 16.7% and has the 11th lowest gap out of 28 EU countries. Ireland currently performs
better than the UK (17%), the US (18%) and Canada (18%).” (Source: IBEC 2022)



WuXi Biologics

Global Solution Provider F

The mean pay gap is the
difference in the arithmetic
average hourly pay for women
compared to men, within our
organisation

The median represents the
middle point of a population

In order to group employees
into quartile pay bands, the
employer must create a ranking
of employees based on their
remuneration from lowest to
highest. This s then divided
into quartiles, lower, lower
middle, upper middle & upper
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Snapshot date: 30t June 2022

Mean Pay Gap Median Pay Gap Male Female
8%* 18% 100% 100%
2
OgC]
Mean Pay Gap Median Pay Gap Male Female
0% 0% 7% 81%

# Emp.

Male Female
Mean Pay Gap Median Pay Gap Lower (Q1) 53% 47%
0% 0% Lower Middle 47% 53%
(Q2)
Upper Middle 2% 28%
(Q3)
Upper (Q4) 67% 33%
Mean Pay Gap Median Pay Gap
6% 8%

*'According to the latest Eurostat figures, the national gender pay gap in Ireland is 13.9% down from 17.3% in 2007. Ireland compares well with the EU average of 16.7% and has the 11th lowest gap out of 28 EU countries. Ireland currently
performs better than the UK (17%), the US (18%) and Canada (18%).” Source: IBEC, 2022
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Currently WuXi Biologics employs over 390 employees in its’ new state of the art contract manufacturing facility and this has
incrementally increased over the last 3 years.

The current Mean Pay Gap for WuXi Biologics is 8%.
The main contributing factor for this is the higher %
of male employed by the company at different levels
as referenced in point 1 & 7 in the report.

When reviewing the gap between part-
time/temporary employees the percent is 0%. The
rationale outlined in point 2 & 3 in the report
highlights that we currently don’t have employees in
this category.

When we consider the Benefit-In-Kind (BIK)
difference in point 6 of the report the main rationale
behind this is the increased participation of female
employees in the healthcare provision provided to
employees.
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‘At WuXi Biologics Ireland Ltd, we take pride in the level of
diversity and inclusion we have in our organisation. Itis a
key component to our culture and the positive working
environment we have created.

We are committed in continuing our journey as we promote
and nurture this diversity.

Reducing the Gender Pay Gap is a priority for our
organisation and an exciting time to develop opportunities
to reduce this gap at all levels of the organisation.’

Sharon Conlon
HR Director
WuXi Biologics Ireland Ltd
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Promote opportunities for further
development utilising the Education
Assistance Programme within WuXi
Biologics

Develop and educate employees
regarding our career progression
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